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OVERALL RATING

YO I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Twinkle Tan; APSCA membership number: CSCA 21701151.

Monitoring partner name: Bureau Veritas Consumer Products Service; APSCA number 11600002
Audit schedule details: The audit was planned for 1 auditor x 1 day.

Announcement Type: Semi Announced full audit. Monitoring date: December 19, 2023.

Business partner information: The audited facility was established on May 9, 2013 with business license number of
91441900068470455K. The factory name in Chinese on Business License was Z = iS5 2244 A fR4- 7, the factory
address in Chinese on Business License was|” & R = o HHER I 1652 101=E.

The factory specialized in the production of helmets. Production processes included polishing , painting, assembly and
packing. The peak season was not obvious.

Audited location information: The factory rented one 4-storey production building. The total construction area is about
4500 square meters. No dormitory or canteen was provided.

Detail of building and floor number were listed as below:
One 4-storey production building

1st floor: Warehouse.

2nd floor: Assembly, inspection and packing.

3rd floor: Polishing and painting.

4th floor: Warehouse.

Operating shifts and hours: The regular working hours were 8 hours per day and 40 hours per week , Saturday and
Sunday were arranged as rest days. There was only one shift arranged for all production employees and employees
working in office, which was from 8:00 to 12:00 and 13:30 to 17:30.

Time recording system: The factory adopted electronic attendance system to record working hours of employees.

Salary payment details: Wages of employee were paid before the end of next month by cash. Per payroll review and
interview with management and employees, all production employees are paid by hourly rate.

Worker number information: There was 40 employees in the factory currently, including 27 production employees (16
employees were male, and 11 employees were female) and 13 non-production employees (7 employees were male, and 6
employees were female), 35 domestic migrant employees (22 male employees and 13 female employees). The youngest
employee in the factory was 20 years old. No other vulnerable worker (e.g., foreign migrant, young, pregnant, seasonal,
temporary, disabled, home-based workers) or any other special group workers (interns, apprentices, contractor workers
etc.) employed by the factory.

Good practices: N/A.

Worker organization details: It was noted that 2 worker representatives were freely and publicly selected in 2022.
Employees could report grievance through suggestion box, or email anonymously. Regarding the reported cases, the
auditee would take time to handle the issues and no retaliation would be made. Relevant documents were maintained and
provided for review.

Circumstances: There was no special circumstance during the audit.

Summary of findings: The findings were raised under PA1.1, PA1.4, PA2.4, PA2.5, PA5.4, PA5.5, PA6.2, PA7 .1, PA7 .2,
PA7.6 and PA7.7, refer to report for finding details.
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Living wage calculation: BV has used the methodology which is similar with Anker Benchmark methodology to estimate
the living wage by estimating the cost of a basic but decent life style for a worker and his/her family. This involves adding
up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other
essential expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does
not use Anker benchmark is no data in GLWC for the area where the factory is located. The data source: onsite audit
information collection (BV BNW).

Remark: 1)There are no contractor/agencies/government waivers/collective bargaining used or available by the auditee,
which makes the contractor license/agency labour contract/government waivers/collective bargaining agreements not
applicable.
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SITE DETAILS

Site
Dongguan City Longteng Sports
Equipment Co.,Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Leisure Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-042645-001

Industry Group Industry
Consumer Durables & Apparel Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

40

1,900
1,900
2,372.67
5
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: Dongguan City Longteng Sports Equipment Co.,Ltd | Site amfori ID: 156-042645-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes O

Finding

Per factory tour, document review and interview, it

was noted that the auditee had set up management

system to compliance with the BSCI Code of
Conduct. However, some policies were improperly
implemented, and the auditee did not monitor the
management system accurately. This finding was
rated as partially noncompliance. Please refer to
BSCI PA1.1

RETAES  WHEFNHH TR IHEZ
FEERETHEeEIERARIFTEBSCIHT A
n , BFFoHEEERTEM . HEErSS
HEHATIEBE AR - FIMAZ R S35 5P
SAFFEIE - 152EBSCIPA1.1

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Per factory tour, document review and interview,
the factory did not recruit enough employees or
organize its workforce capacity to meet the
expectations of the delivery order and/or contracts,
so that employees’ overtime hours exceeded legal
limit. This finding is rated as partially
noncompliance as the facility had established
capacity planning procedure though it was not
implemented effectively. Please refer to BSCI PA
1.4: The auditee should organize its workforce
capacity to meet the expectations of the delivery
order and/or contracts.

PA 2: Workers Involvement and Protection

RIBAEE , HEFRHH . TR &
B RO5H) R T E T RATRIE A REA e T
TN/ E R . LAETRTINEEE S AN
iE- ZESIFHAES AFFEINE . AL 2%
HIET FREEIFERF L BRF XM 152FBSCI
PA1.4 : HEZH (AR 2 HAEHF TIEMET
TR/ R E R -

Site: Dongguan City Longteng Sports Equipment Co.,Ltd | Site amfori ID: 156-042645-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?
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Finding

Per factory tour, document review and interview,
the audited factory had provided training on BSCI
Code of Conduct to all employees and BSCI COC
was also posted onsite for employees’ reference.
However, some workers were not well aware of
BSCI Code of Conduct. So, this finding is rated as
partially noncompliance.

BSCI Code of Conduct 2.4: The auditee builds
sufficient competence to successfully embed
responsible practices in the business operation.
This refers to managers, workers and workers
representatives.

WRIEAEE , XHEFHN . eI B3
B B Ii#T T BSCHT AT , FEIHHIE
TBSCHTATNHATFEIE . B2 . ST A
BSCHTAFRARAEET S - FIIZI R S A
HEGAFFEINE -

BSCHTAFMI2.4 = EIZH (£5H » ROEHFT
T ALHIRES L B SEE TS S EEM
i, BIEEE . TAMTALE.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Per factory tour, document review and interview, it
was noted that the factory had established or
participated in an effective grievance mechanism
for individuals, the grievance mechanism allowed
workers to lodge suggestions or complaints related
to the workers’ rights, and individuals had
alternative ways for lodging a complaint, such as
through suggestion box, worker representative or
directly to the management. However, the factory
had not set up a channel for local communities’
coming up with its suggestions or complaints to
management for improvement. So, this finding is
rated as partially noncompliance. BSCI Code of
Conduct 2.5: The auditee establishes or
participates in an effective grievance mechanism
for individuals and communities.

PA 5: Fair Remuneration

RIBAEE , HEFRHN . FRRENLIT
BUASS THEMAN A RRAE L BT
T LARREY IR L R TR
HIRIRI S L FlRnEENS . TANESEER
BEERR. B . LI bhal2E L it ied
FiFEERIE - EIZIAES A A S A&
B - BSCHTAFM2.5 = 1 8% 775 » B2
WES T HE A0 E SR -

Site: Dongguan City Longteng Sports Equipment Co.,Ltd | Site amfori ID: 156-042645-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Per document review and interview, it was noted

WIEHERMNY . I AT BREEEFERT
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Finding

that the factory was not aware of living wage and
failed to investigate or calculate it systematically.
This finding is rated as non-compliance. Please
refer to BSCI PA5.4.

% LA T RAEEEE ST Eik , Ha)ES
HHhF2ATFE - EEEBSCIPAS.4

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Per factory tour, document review and interview, it
was noted that the social insurance was not
provided to all employees. According to the social
insurance payment account of November 2023
provided by factory management, it was noted that
10 out of 40 employees (25%) were provided with
accident, pension, unemployment, maternity and
medical insurance. So, this finding is rated as non-
compliance because only 25% employees were
provided with 5 types of social insurance. In
accordance with Article 73 of the Labor Law of the
People’s Republic of China.

PA 6: Decent Working Hours

RIBAEE , HEFRHN . FRREINT
Mit=REEETE - BRI H1EHAY2023F11H
HERBERIEE T H10/408E AT (25%)18
#T TihzE Ll A TNET R - FZRES
AT T AT EINE FEH R 5 25%8) R TiFE
H5tRE . RIE 4 b ARIETE Y F73

Site: Dongguan City Longteng Sports Equipment Co.,Ltd | Site amfori ID: 156-042645-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Per factory tour, document review and interview, it
was noted that 10 out of 15 sample population
employees worked in excess of the statutory
overtime hour limits. A review of 15 sample
population employees’ time records (5 samples
from current paid month of October 2023, 5
samples from month of June 2023, 5 samples from
month January 2023) yielded the following: 5 out of
5 sample population employees’ monthly overtime
in October 2023 reached 66 hours, 5 out of 5
sample population employees’ monthly overtime in
June 2023 reached 66 hours, which had exceeded
the legal limited of 36 hours per month. This finding

RIBIAES . HEFRHH L RIE H1R4EH
THHEF . FizA ST A TN BB Y T #ER
. ERAM HIERATAHEE DHEI5 R
ABIE TR E AT B112023F10 B , M2023F6 75 ,
202351 AEHEIST) . RIEH 108 & TN
BB TEEME . B4R0: 5/58MiF R 12023
10 BHIANPEA(E] A 66/ B; 5/545 3hiF R T#E2023
6 ARNIPIRT )R 66/ 8T L AT AINPEARER
36/ TR . RS A TR TS EATL
B A TAEEEE DA R A= 8 - RIE 4
) R HEIEFTE » B415%-
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Finding

is rated as non-compliance because the factory did
not make a control for overtime working hours and
they did not make any overtime working hours
control plan. In accordance with Article 41 of the
Labor Law of the PRC.

PA 7: Occupational Health and Safety
Site: Dongguan City Longteng Sports Equipment Co.,Ltd | Site amfori ID: 156-042645-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

Finding

Per factory tour, document review and interview, it RI\EIAEE | OSSR L EAEWM A

was noted that the factory did not provide the HRATEFEEEESEENR (e ERMmL
occupational health checks to all employees in the R TIBMEER . METRFE M ek
workshops who were in contact with hazardous tu. ZNBSHATEATE - RIELREARS
materials (i.e., benzenes, dust etc.) on the posts, FNEEIERIRE b 355 -

before they take the posts or leave the posts. So,
this finding is rated as non-compliance. This
violated Article 35 Law of the People’s Republic of
China on the Prevention and Treatment of
Occupational Diseases.

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

Per factory tour, document review and interview, RIBHEE . HEEIHY L RE HEE
according to the social insurance payment receipt 2023F 11 At Rt el | BT #510/404
of November 2023, it was noted that 10 out of 40 FAT (25% 2 WET TRk . FZ @S5
employees (25%) were provided with accident BOATFE - BB 4 piE A RLIE T F F73
insurance. So, this finding is rated as partial non- 1) BSCIFEFT7.2-

compliance. This violated Article 73 of the Labor
Law of the People’s Republic of China and Clause
7.2 of BSCI requirement.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?
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Finding

Per factory tour, document review and interview, it
was noted that 1 out of 1 employee who in
contacted with chemicals in painting workshop on
the 3rd floor of production building was not wearing
provided rubber gloves. So, this finding is rated as
partial non-compliance because this was isolated
case. Please refer to Article 42 of Law of the
People’s Republic of China on Production Safety.

RBEIHES . XHEBMIH . FEEASINE
HESEIR ()11 S R A TR WaiR
HENERFE - T EERME , FLEZRH
FEZMESAFATE - FER (hEARLI
E&ZedrE) F425%-

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Per factory tour, document review and interview, it
was noted that no material safety data sheet for
products (MSDS) was available for chemicals (e.g.
detergent) being used in the assembly workshops
on the 2nd floor of production building. So, this
finding is rated as non-compliance because factory
management was not well known about it. In
accordance with Article 27 of the Regulation For
Chemical Usage Safety in Work Place

RIBAEE . SHERHY . TR0 K2
FREAFERAMLES Cie FET ) BENELES
AR (MSDS)- ZiaHsHATEATFE .
HEEEREEIRTFNE - RIB L IEHHRES
FRNERIE Y $275%
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